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Examples of Baton Charges and Blessings 
 
Example 1. Baton Charge & Blessing for RC/ Baton Passing 
 
Baton Charge: 
My passing of the Baton to you does not mean I am expecting you to take over anything; but it does 
symbolize that I honor you as one who can do many things I do very effectively—most of them better than 
I can do them. It does mean I have confidence in you and that I intend, like Samuel, to be behind the scenes 
in your ministry always there for you. I will also double my efforts to sponsor you in whatever ways I can. 
 
Blessing: 
I fully expect you to move forward following your destiny. You have a rich destiny log. I bless you to 
fulfill that destiny and minister with power. We desperately need people who can minister with power and 
model that dynamic to emerging leaders. Wimber did that for you. Pass that heritage on to emerging 
leaders.  I also particularly want to bless your writing efforts. You have a way of saying things “popularly” 
so that ordinary people can use your ideas. I am claiming 1 Co 15:58 as an under girding life verse for you: 
So my dear brothers and sisters, be strong and steady, always enthusiastic about the Lord’s work, for you 
know that nothing you do for the Lord is ever useless. 1 Co 15:58 NLT.  
 
Example 2. Baton Charge & Blessing for WV/ Baton Passing 
 
Baton Charge:   
My passing of the baton to you does involve passing on something to you. You are the best male mentor on 
campus. Your ministry of mentoring others both on campus, in the MAGL program and via distance 
mentoring has been blessed by God. I want to pass on to you the prime responsibility for teaching the 
ML523 course on campus. I will teach it one more time but after that I want you to co-teach ML523 with 
me and then take over the campus teaching of this class. You already have picked up ML523 for the 
MAGL program and the on-line program.  A passage I selected for you is,  
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1 And now, a word to you who are elders in the churches. I, too, am an elder and a witness to the sufferings of Christ. 
And I, too, will share in his glory when he is revealed to the whole world. As a fellow elder, I appeal to you: 2 Care for 
the flock that God has entrusted to you. Watch over it willingly, not grudgingly—not for what you will get out of it, but 
because you are eager to serve God. 3 Don’t lord it over the people assigned to your care, but lead them by your own 
good example. 4 And when the Great Shepherd appears, you will receive a crown of never-ending glory and honor. 1 
Peter 5:1-4  N.L.T. 
 
W, I want you to view the students in each class you teach as if they were your “flock” entrusted to you for 
a short time. 
 
Blessing: 
W, there are two thrusts of your ministry that I want to give my blessing to. 1) Modeling of leadership 
styles—your research into Latino leadership styles and its effect on gender leadership has been important 
for you. I want to bless your modeling of a leadership style, which allows for both genders in leadership. 
Your empowerment of both male and female leaders will be at the center of your Stylistic Practitioner 
ministry; 2) I want to bless your stylistic practitioner effort as: a. teacher with impact; b. as a teacher with a 
personal ministry with students; c. as a teacher who has the Bible central in his own life; d. as a Bible 
Centered Leader who mentors others into Bible Centered Leadership. I believe the Lord is going to bless all 
the elements of ministry. Your modeling will be the central thrust of all that you do. You have a Servant 
Leader’s heart and a gentle pastoral bent to your Shepherd leadership. God will bless that. 
 
Example 3. Baton Charge & Blessing for TW/ Baton Passing 
 
Baton Charge:  
My passing of the baton to you does involve passing on something for you to do. T, 
 it is clear to me that one of your ultimate contribution categories is that of a PROMOTER.  
You can powerfully motivate leaders. I have seen that in your ministry in Australia, all over 
 the U.S. and now in other countries. I am not a promoter. If important concepts from my  
leadership emergence theory in general and focused lives concepts in particular are to have  
wide spread usage someone else will have to do it. I believe you can take these concepts  
and make them fit contextual situations. So it is the promotion of life long development 
 perspectives and focused lives concepts that I am passing to you. At least a portion of my 
legacy is wrapped up in the many concepts I have captured in written materials. If these are 
to have wider impact then they must be promoted. I believe you can do it.  May you use these  
concepts well as you influence leaders all around the world.  I want to thank you for all  
the promotional things you have already done—setting up my web site, providing 
 administrative back-up for MMM, PDFs, on-line marketing of materials, etc. Thank you. 
 
Blessing: 
I want to bless you with a sensitivity to contextualize what you have learned from me into new settings: 
a. cross-cultural, b. cross-generational, c. the business world. I want to bless you with a spate of break-
through insights as you contextualize. And I want to bless you with energy to carry out these break-
throughs. And I want to bless you with divine contacts that will open doors for these things to happen. 
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